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Russian

English

Indorama Agro MChJ (IA) ning magsadi hozirgi va kelajak
aviodlar hayotini yaxshileydigan bargeror gishlog xo'jaligi

- amaliyotlaridan foydalangan holda arpa. paxia va bug'doy

kabi ekinlami efishtinshdir Biz tuprogni saglash va suvdan

- samarali foydalanishga e'tibor qaraigan holda bargaror biznes

- modelini emelge oshimogqdamiz Kompaniya, shuningdek,

- atrof-muhit, ijtimoly himoya ve boshgaruv sohasidagi lig'or
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tginbalami mustahkamiash uchun xalgaro maslahatchilar va
institutlar bilan yagin hamkorlik giladi. Faoliyatimiz yer ajratish,
yerlarni o'zleshtirish, ekish, ishlov berish, sug‘orish, o'giitlar,
pestitsidiar va/yoki biopestiisidlar goliash, “Indorama Qo'qon
tekstil” MChJ (IQT)to'gqimachilik bo'limi uchun arpa va bug'doy
va paxta uchun hosil yigiish va O'zbekiston hukumatiga
yetkazib benshni gamrab oladi.

. 'Indorama  Agro” MChJ XK o'zining barcha faoliyatida
. barqaror rivojlanishga intiladi. O'z siyosati va axloq kodeksiga

muvofig, 1A oZzining igtisodiy, ekologik va ijtimoiy
ko'rsatkichlarini doimiy ravishda yaxshilash uchun manfaatdor
tomonlar bilan faol hamkorlik gilishga intiladi. IAning xizmat va
mahsulot provayderlari va pudratchilari 1Aning bargarorlik

- borasidegi sa'y-harakatlarida muhim rol 0'ynaydi.

Uenblo WM OO0 «Indorama Agro» (IAL) sBnsetcs
NPOM3BOACTBO CENbCKOXO3ANCTBEHHbLIX KYNbTYP, TaKuxX Kak
AYMEHb, XJI0NOK 1 NLIEHWLI, UCNONb3Y] YCTOMYMBLIE METOADI
BE/IEHUR CENbCKOTO XO3RUCTBA, KOTOPbIE YNY4LWAKT XWU3Hb
HbIHEWHero 1 byaywwx nokoneHuid. Mbl  BHeApseM
yCTOWUMBYIO OM3HEC-MOAGNb, YAENAR 0C0D0e BHUMaHME
COXPaHeHKI0 N0YBbI 1 IDPEKTUBHOMY UCNOML30BEHMIO BOAbI.
KOMNaHus Taloke TECHO COTPYAHWYAET C MeXyHapoaHbIMM
KOHCYNbTaHTaMU U UHCTUTYTamKU ANS YKPENNEHUs NepeaoBOw
NpaKTukn B 0DNAcTu 3KONOrMM, COUMANbHOW 3alnTbl W
ynpasnexus. Hawa NERATENBHOCTb OXBaTbIBaeT
ONpeAeneHne 3emMenbHbiX YY4acTKOB, OCBOEHWE 3eMenb,
noces, BbipALLMBAHME, OPOLUEHUE, BHECEHWUE YA0OPEHWH,
NecTULraoB Wiunu bruonecTuynaos, cbop U NOCTaBky ypoxas
[paBuTensCTBY Y3bekucTaHa ANS SUYMEHS W MWEHWLb! U

Xnonka Ans TeKCTUNbLHOro noapasaenenus Indorama Kokand
Textile (IKT).

AN 000 «Indorama Agro» cTpemMuTCcs K YCTOMYMBOMY
Pa3BUTUIO BO BCeW CBOEW AeATENbHOCTU. B COOTBETCTBUM CO
cBoen nonutukoit  Kopekcom noeepewus, AL cTpemutes
aKTUBHO ~ B3aMMOJEUCTBOBATL C  3aMHTEPECOBAHHbIMY
CTOpOHaMM  ANA  NOCTORHHOMO  YNYYWEHUS  CBOMWX
3KOHOMUYECKWKX, IKONOTMYECKUX U COLIMANbHbIX NOKa3aTenen.
[locTasuku ycnyr u Ttosapos W noapsaauuku IAL urpaiot

BaXHYIO POib B ycunuax |AL no obecneyexunio ycTonymsoro
Pa3BUTHS.

Pudratchining axloq kodeksi

FE Indorama Agro LLC (IAL), purpose is to manufacture
agricultural crops such as Barley, Cotton and Wheat
using sustainable agricultural practices that improves
life for present and future generations. We are adopting
sustainable business model with focus on soil
preservation and efficient water use. The Company is
also working closely with international advisors and
institutes to reinforce its best practices for Environment
Social & Governance. Our activities cover the land
identification, land development, seeding, cultivation,
irrigation, Fertilizer, Pesticide and/or Bio pesticide
application, Harvesting and supply of crop to Gowt. of
Uzbekistan for Barley & Wheat and Cotton to Indorama
Kokand Textile (IKT) unit.

FE Indorama Agro LLC is committed to sustainability in
all its operations. According to its policies and Code of
Conduct, |AL wants to actively engage with
stakeholders to continuously improve its economic,
environmental, and social performance. |AL service and
goods providers and contractors play an important role
in |AL efforts towards Sustainability.

Kogekc noBeleHUss NocTasLiuKa

Ushbu Pudratchilarning Xulg-atvor kodeksining magsadi 1A | Uensio Kactosiwero Koaekca nosenenus NOCTaBUMKa
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Supplier Code of Conduct
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Pudratchilar uchun barqarorhk  uchun

asosiy
iborat

Pudratchilammng  xulg-atvor  kodeks;
helishuvi tamoyillaniga asoslanadi va fo'r

an, mehnat
standartlan, sogliq va xavisizhk

Pudraichilarming  xulg-atvor noceksi dunyoning barcha

barcha A korxonalanga va |Aga tovarlar,

- xizmatlar, 1shlar yok boshqa faoliyatiarmi taqdim eluvehi har

qanday pudratchilarga misbetan qo'llaniladi Barcha |A
yetkazib beruvchilan o'z faohyatida Pudratchilarning

‘ xulg-
alvor - kodeks! tamoyillanni  qo llashlari  shar. Yetkazib
beruvchilar.  shuningdek 0zlarning  sub-pudratchilari

tomanidan ushbu Pudratchilaming axlog kodeksiga rioya
qilishlanni 2'minlash va nazorat qilish uchun javobgardir. |A

Pudratchilar  muvofiglikni doimly ravishda hujjatlashtirish,
sorov boyicha |Aca ma'lumot tagdim etish va 1A vakili
bolgan akkrediatsiyalangan auditorlik firmasi tomonidan
joyida audit o'tkezishga ruxsal berish orgali Yetkazib

beruvchining ushbu Xulg-atvor kodeksiga muvofigligini
Ko'rsatishi kerak.

—
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ONPENenexne  ocHoBHbIX  TpeBosanui

dIBUTUIO, npeabLaBNAeMbIX K NOCTaBWnkam

SEACHNS NOCTABLMKA OCHOBAH HA NPUHLMNAX
anbHOro - norosopa OOH U cocTouT w3 YeTbipex

PAIAENOB  NPUHUKUNLI BeAEHUS OusHeca, npasa yenosexa

TPYAOBbLIE CTaHAAPTbLl U OXpaHa 3A0pOBLA U HE30NACHOCTE
OKpyXaiowen cpenpi

IAL  Kopexc no

Ronexc nosenenus noctasumka pacnpoctpanserca Ha sce | ¢ SuPplier Code of Conduct is applicable to all 1AL

npeanpuaTia IAL BO BCex vactax ceeta u Ha nobBoro
NOCT@BLIWKA, NOCTABNAIWIEro TOBapbl, ycnyru, paboTel u
Apyrve Buabl aeatensHoctn aAna IAL. Bee nocraswmkn 1AL
00R3aHbl  BHEApPATL NnpuHUMNLI  Kopgekca noseneHus
NOCTaBWuka B cBOew aeaTensHocTu. MoCTaBWMKK TaKke
HECYT OTBETCTBEHKOCTL 32 0DECNeYEHNE U MOHUTOPUHT TOrO,
4TODbl WX cybnocTasumkvM 1 cyBnoaApsaYMKM cobnroaany
HacTosWun Koaekc noseaeHns NocTaBLiuka. [TocTaBuuku
IAL nomiHbl NOATBEPXAATL COBNIOAEHNE NAHHOTO Kopexca
NOBEAEHMA NOCTaBLLUMKa nyTem NOCTORHHOrO
NOKYMEHTUPOBAHMR cobnioaerus, NpeAoCTaBNEeHUA
MHpOopmaLu IAL no 3anpocy 1 paspelleHus Ha npoBeaeHue

ayanta Ha obbekte komnauuen AL wnn akkpeanuToBaHHON
ayAWTOPCKOW KOMNaHwen, npeacTasnsiowen AL,

BIZNES ETIKASI TAMOYILLARI

|

l
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Qonuniy muvofiglik:

IA Pudraichilari o'zlan faoliyat yuritadigan barcha joylarda
amaldagi barcha gonun va qoidalarga rioya qilishlari kerak.

' Barcha amaldagi gonunchilik va me'yoriy talablarga rioya

qiishdan tashqari, |A Pudratchilar yuqori biznes etikasi

| standarllariga muvofiq harakal qilishlari kerak.

Pudratchilar IA biznes hamkorlari va mijozlari hagidagi maxfiy
ma'lumotlarni saglaydilar, IAning biznes faoliyatlari {0'g'risida
to'gn va joriy moliyavly, va boshga ma'lumotlarni {agdim

eladilar, va boshga barcha jihatlarda adolalli va axlogiy
raqgobatda bo'lishadi.

|

k| The purpose of this Supplier Code of Conduct is to

define the basic sustainability requirements placed on
IAL suppliers  The Supplier Code of Conduct is based
on the principles of the United Nations Global Compact
and 1s divided into four sections: business principles,

- human rights, labour standards and environment health

- and safety

- operations in every part of the world and to any supplier

that delivers goods, services, works and other business
aclivities to IAL. All the AL suppliers are obligated to
implement the principles of the Supplier Code of
Conduct across their business. Suppliers are also
responsible for ensuring and monitoring that their sub-
suppliers and sub-contractors comply with this Supplier
Code of Conduct IAL suppliers shall confirm

compliance with this Supplier Code of Conduct by
continuously  documenting compliance,  providing
information to IAL, upon request, and allowing audits a

site by IAL or by an accredited auditor company
representing IAL.

NPUHLUMNbI AENOBOU 3TUKK

~ BUSINESS PRINCIPLES

[lpaBoBOE coOTBETCTBME:

Mocrasumki 1AL pomkHbl cobniopats Bce npUMEHUMbIE
3aKOHbl W NpaBWNa BO BCEX MeCTax, rAe OHW BeayT CBOK
AEATENLHOCTL.  [lomMuUMO COBNIOAEHUS BCEX NPUMEHUMBIX

NPaBOBbIX W HOPMaTMBHbIX TpeboBaKWW, nocTaswmku AL
NOMKHbI  AEWCTBOBATL B  COOTBETCTBUM C

BbICOKUMMU
CTaHAapTamu AeNOBOW 3TUKM.

[NocTaBLMKkn ODA3YHOTCA COXPaHATb KOH(UAEHLMANBHYK
MHOpMauuio 0 AenoBbix naptHepax u  knuewtax AL,
NPEAOCTaBNATL TOMHYK W aKTyanbHYl0 (DUHAHCOBYIO W
APYIYI0 MHdYOpMauuio o aenosbix onepauusx [AL, a Tawke
YeCTHO U 3TUMHO KOHKYpPWpPOBaTb BO BCEX APYIWX

- OTHOLLUEHWAX,

Legal Compliance: B

IAL suppliers shall comply with all the applicable laws
and regulations in all locations where they conduct
business In addition to complying with all applicable
legal and regulatory requirements, AL suppliers are

expected to act in accordance with high standards of
business ethics.

Suppliers agree 1o safequard the confidential
information conceming IAL business partners and
customers, issue accurate and relevant financial and
other information on |AL business operations and
compete fairly and ethically in all other respects as well.
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Korruptsiya va poraxo'rlikka qarshi kurash:

|

1A Pudratchilan, shu jumladan, subpudratchilar va |
; pudratchilar nomidan 1sh olib boruvchi boshqa tashkilotlar
barcha biznes muomalalanda halollikning eng yuqor
standanlanm saqlashlan kerak Har qanday shaklda
tovlamachm& poraxorik va korruptsiya, shu jumladan
‘ xoaimiar yoki tashkilotlarga to'lovlami noto'g'ri taklif qilish
teqiglenadi.  Pudratchilar va uning guruh kompaniyalar,
1 shuningdek. yetkazib beruvchilar va pudratchilar (agar maviud

boisa} uchun qo'llaniladigan poraxo'rik va korruptsiyaga

]qarsh! siyosal va tartiblami ishlab chigishi va qo'llab-
| quvvatlashi kerak

k
{
|

~Inson huquaqlari:

By:

| Oy noctaslnkos AL, skniovas cybnoapaaunkos, u apyrux |

Oprasun3aumu, D'E!HCTEYH}LIJMX OT UMEHMW NOCTABLUKKS, cnepyer

OXWnAaTh BbiCOYaULIWUX CTaHOapToB 4YeCTHOCTU BO BCex
CDGDMH i

NENOBbIX B3aUMOAENCTBURAX. [lobbie

BbIMOTATENLCTBA, B3ATOYHUYECTBA W KOPPYNUMK, BKNKOYES
HENPABOMEPHbIE NPEANOKEHUA O BbINNATAX COTPYAHUKEM
Wi Opraskuiauuam, 3anpeuledbl. [ocTaswmk  Aonxen
paspaboTatb W nopaepkuBaTL NONUTMKY W NPOLEAyPsI.
HanpaenNeHHble Ha NpPeAoTBPALLIEHWE B3RTOYHWYECTBE W
KOPPYNUUM, NPUMEHUMbIE K NOCTABLUMKY U KOMNAHUSM ero

TPynnbl, a TakKe K ero nocTasLiMkam U NoApRaYukam (ecnu
TAKOBbIE UMEKTCH)

I‘lpmnﬂonencmne KOPPYNUWK U B3NTONHUYECTBY: | Antici

- Anti-corruption and Anti-Bribery:
- The highest standards of integrity are to be expected
from IAL suppliers, including its subcontraclors, and
other entities acting on behalf of the supplier, in all
business interactions. Any form of extortion, bribery,
and corruption, including improper offers for payments
to or from employees or organizations, is prohibited. The
supplier shall establish and maintain policies and
procedures designed to prevent bribery and corruption,
applicable 1o the supplier and its group companies as
well as its suppliers and contractors (if any).

| A Pudratchilari xalgaro migyosda e'lon gilingan inson
| huqualanni himoya qilishlari va humat gilishlari kerak. 1A
|pudratch|ian kerak bolganda inson huquqlariga ta'sirlarni
~aniglashi va yumshatishlari va inson huquglari buzilgan
' tagdirda ulami bartaraf etish choralarini ko'rishlari kerak.

MEHNAT STANDARTLARI

[paBa Yenoseka:

[NocTasuwmkm |AL  pomiHbl  nopaepkuBaTe W yBaxaThb
NPOBO3rNalLeHHble Ha MexayHapoaHOM YPOBHE Npaea

BO3AEWCTBUE Ha NpaBa YeNoBeKa, Koraa ato Heobxoaumo, v

NPUHUMaTh MEpbl NO WCNPABNEHWD CUTyauwu B Cny4yae
HapyLLUEHUs NpaB YenoBexa.

Human Rights:

IAL suppliers shall support, and respect internationally
proclaimed human rights. IAL suppliers shall identify

- and mitigate their human rights impacts whenever it is
yenoseka. lNoctasuwmkm AL QOMKHBI BLIABNATE U CMAMNATL |

needed and provide remedial actions in case of human
nghts violations.

TPYAOBbLIE CTAHOAPTbI

Uyushma erkinligi:
|AL Pudratchilari xodimlarning birlashish erkinligini va ularning
0z vakillarini erkin fanlash huquqini tan olishlan va hurmat

qilishlan  kerak Pudratchilar,  shuningdek, ishchilarning
Jamoaviy savdolashish huqugini tan oladilar.

Majburily mehnat:

CBobopna obbeauHeHun:

[Noctaswmku |AL pomKHbI NPU3HaBaTh W yBaxarb CBODOAY
0bbevHEHNA PaDOTHUKOB U UX NPaBO CBODOAHO BbIOUPATDL
CBOUX npeacTaBuTenen. [NocTasLimkk TaKe NPU3HatoT Npaso
pabOoTHWKOB HA BEAEHUE KONNEKTUBHLIX NEPErOBOPOB.

— — =

LABOUR STANDARDS

Freedom of Association:

|IAL suppliers shall recognize and respect employees
freedom of association and their nght to freely choose
their representatives. The Suppliers shall also recognize
employees' right to collective bargaining.

|A Pudratchilari majburly mehnatdan foydalanmasliklari kerak
va xodimlar milliy gonunchilik yoki shartnoma talabiga ko'ra,
ogilona ogohlantiriigandan keyin tark etishlari mumkin.

- Xodimlar ish beruvchiga pul yoki shaxsni tasdiglovchi
hujjatlarni topshinishlari shart emas.

' ISH HAQI VA ISH SOATI:

Ceobopna obbeguHeHun:

Noctasuwmkm 1AL nomxHbI Npu3HaeaTth W yBaxarb csoboAy
0DbeanHeHUs paboTHUKOB U WX NpaBo cBODOAKO BbIDUpATL
CBOWX NpeacTasuTenen. [NocTaslukm TaKke NPU3HA0T NPaso
PabOTHWNKOB Ha BEAEHWE KONNEKTUBHbIX NEPErOBOPOB.

Forced Labour:

|AL suppliers shall not use forced labour, employees
shall be free 10 leave their employment after
reasonable notice as required by national law or
contract. Employees shall not be required to lodge

deposits of money or identity papers with their
employer.

A pudralchilari xodimlari ishga joylashish sharlarini
. tushunishadi. Ish haqi va sharoitlar adolatli va ogilona bo'lishi

3APINNATA U PABOYEE BPEMA:

CoTpyAH1KM nocTaBliyukos |AL NOHMMAKOT YCNOBUA Npuema

Wages and Working Hours:

The employees of |IAL suppliers understand their
-employment conditions. Salary and terms shall be fair

———
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= hi—nfa millly gonunchilik yoki sanoat standartlarioa 1avob

‘: # ¥ i fP= ) > |
gg:; hte:fh Qayst bin yugonrog bo'lsa Ish vagti milly
LHUnchilikka mos kelishi kerak Xodimlar etti kunlik haflada
Kamida bir kun dam olishlan kerak

g T P r— R ——
Hz; ar mghnu:i Vé voyaga etmagan ishchilar:
Bai=lalal=1T | =4 - F=te
ganday O'aioa 1A Pugdratchilar mehnat Qilish uchun
qonunty yeshga 10'imagan bolalami ishga olmaydilar Minimal

!
"H"ierﬂ,: -

e e S : p
yosh - bu majbuny ta Jgaigan yoki kamida 18 yosh

Minima! yoshdan oshgan bolalar xavfl ishiarga yoki bolaning
5&5){5'} "vojianshiga mos  kelmaydigan ishiarga jE]E
guinmas!icr kergk Pudiarchilar eng kam yoshdan oshgan,
ekin 1§ yoshge 10lmagan yoshiami ishga olganlanda,

- Mr=Trr, s
e

slailhiar uieming soglig' xavfsizligi yoki axiogiga putur
etkazmaslikian kerak

r———
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Ha abo1 3

C”Daa[; OTy Jdpnnarta u YCNOBKK AONMKHBLI  BeiTh
...' . ONUBLIME 1 PAIYMHLIMK ¢ CO0TBeTCTBOBATH KaK
VITHIM YA Hauucuaano*.!y 3amhﬂﬂaTenbcrﬂy UNwn

OTpacneenim CTaxaapram g JABMCHMOCTH OT TOr0, Y70 BhIWe

Pak - -
aboyee BDEeMS] A0NXHO COOTBETCTBOBATH HBUHOHEJ’IhHUMy

3ax0K0AaTenseTBy PaboTHik AOTXHbI MMETD KaK MUHMMYM

. DAVH BLIXORHOI ReHb B CEMIaHEBHYIO Hepenio

——
—

" HeCoBepweHHoneTHue paBoTHuKY:

Retckuit Tpyn

Nocraswmu 1ALk NPM KakuX yCNOBUSX He A0MmXHb!
NDUKUMETL M3 paboty perein KOTOpble He aocTvrnv
MUHWNMENbHOTO BO3paCcTa, YCTEHOBNEHHOTO 32KOHOM ans
PMEME Ha paboTy. MuKuManbHbIA BO3paCT - 370 BO3pact

OKOHYaHKS 00R3aTENLHOTO WKONBLHOMO 00pazosaHus unu He
Mnaawe 18 ner.

Letv cTepwe MuHMMaNbHOro BO3pacTa He [A0MKHb!
HaHWMETbCR Ha noDylo onacHyio paboty wunu pabory,
KOTOpas HE COOTBETCTBYET NUYHOCTHOMY Pa3BUTUIO pebeHka
Ecnv nocTasumky npuHuMalT Ha paboTy Monoabix Naen.
CTaplie MWUHUManbHOrO BO3pacTa, HO Monoxe 18 ner

0E30NaCHOCTL ¥ HPABCTBEHHOCTD.

and reasonable and comply at @ minimum with national
EEWS Or industry standards. whichever are higher.
Norking hours shall comply with national laws. |

Employees should have af east one day off per seven-
day week

Child labour and Young Workers:

IAL suppliers shall not, under any condition, employ
children who are below the minimum legal age for |
employment The minimum age is the age of completion |
of compulsory schooling, or not less than 18 years

Children over minimum age shall not be employed for |
any hazardous work or work that is inconsistent with the
child's personal development. If suppliers are employing
young people 2bove the minimum age but under 18

years, suppliers shall not jeopardize their health. safety
or moral.

- NOCT2BLUMKA HE AOMXKHbI CTEBUTL NOA Yrpo3y MX 340POBLE,

 Hech ganday kamsitish:

IA pugraichizs ©z xodimlanga hurmat bilan munosabatda
0Clisnia” rergk lrgly terining rangi, jinsiy orientatsiyasi.
Crigvly znhvel nomiigdoriik.  ota-onalik holati, diniy va

DOSNhQa

e -
-
e

gerashie 2soslangan  kamsiushning barcha shakllan
tagiglzned: Zoravonlik, psmonly jazolash, og'zaki haqoraf
gilish yor: boshgz nogonuniy ta'qib qilish bilan 1ahdid gilish

gatiyan mzan etlad

e
il
i

|

]

- Atrof muhit:
|

' IA  pudretchilzn  atrof-muht muammolanni hal qilishda

Eehuyotkorona yondashuvni saglab qolishlari va ekologik

e'Ce xCre xamstush kebi tarafkashlik yoki noto'q'n

OTtcyTcTBUe AMCKpUMMHaUUK:

MocTasLyiki IAL AOMKHbI OTHOCUTHCS K CBOMM COTpPY/AHMKAM
C YBaXeHvem W AOCTOMHCTBOM. 3anpelleHbl Bce BUAabI
AACKDUMUHAUMW, OCHOBAHHbIE HA NPEAB3RTOCTM  WNU
npeaydexaeHuu, Takue Kak AUCKPUMUHAUMS no NP13HaKy
pacel, UBETY KOXW, MONY, CEKCyanbHOW OpPUEHTauwu,

 CEMEIHOMY NOMOXEHMIO, BEPEMEHHOCTY, POAMTENLCKOMY
 CTatycy, penudrMd W T Yrposbl HacuNus, TenecHsle
HaKa3aHus, (U3IUYECKUe UNU CNOBECHLIE OCKOPONEHUS UNK

AApyTve He3aKOHHbIE NPUTECHEHUS CTPOTO 3anpeLieHb!

| Okpyxatouias cpeaa:

l

_mas uliyaini oshinsh uchun tashabbus ko'rsatishlari kerak. ' npeanpunumars

MocTaswwmku |AL AOMKHBI NOAAEP*MBATL NPEAOCTOPOKHbIN
NOAXOA K  PEWEHW0  3KONOrM4yeckux  npobnem  u
MHWLUMBTMBLI,  HaNpaBNeHHble  Ha

Non-discrimination:

IAL suppliers shall treat their employees with respect

and dignity. All kinds of discrimination based on partiality
- or prejudice is prohibited such as discnmination based

on race, colour, gender, sexual onentation, mantal
 slatus, pregnancy, parental status, religion, etc. Threats |
- of violence, corporal punishment, physical or verbal |
- abuse or other unlawful harassment are strictly
 prohibited |
|

|
i e ===ttmw

Environment:
IAL suppliers shall support a precautionary approach to .
~environmental challenges and underiake inftiatives to |
promote greater environmental responsibility. At a
minimum, suppliers shall comply with all applicable |
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Eng 'kém_tEia_, eiF\I:a._?.iB beruvehilar barcha amald
' gonunian va qoidalariga noya qilishlari kerak Pudratc

jL;s_hbu _1aiablarni qondirish uchun o'zlann
- Uzimfanni jory etish tavsiya etiladi.

agl atro

NG boshqaruv

e —— —

Mehnat muh—of_aza qil;lgi'\_;ﬁexmka_xa_ﬁ el

visizlik;
cha amaldagi qonun va
soglom ish joyi bilan

IA pudratchilan o'z xodimlarini ba

- qoidalarga muvofiq xavisiz va
t@'minlashlan shar.

Pudratchilar o'z xodimlanga, yordamchi etkazib beruvchilarga

va pudraichilarga sog'lliq va xavisizlik bo'yicha tegishli
malumotlar. shuningdek, tegishii oqitish va jihozlar bilan
taminlashi  kerak. Yetkazib beruvchilar, shuningdek.
sharinema hujjatlarida ko'rsatilgan har ganday

xavisizlik 1alablariga rioya gilishlari kerak.

Eng Kamida, pudralchilar ishchilar va etkazib beruvchilarni
chimlik  suvi, toza hojatxonalar, yetarli ventilyatsiya,
favqulodda chigish yo'llari, etarli yorug'lik va birinchi yordam

yoki boshaa favqulodda yordam vositalari bilan ta'minlashi
kerak.

qo'shimcha |

-muhit ' NOBbIWEHKHE
ularga | MUHIUMYM,

AKONOTUYeCcKon
NOCTaBLLMKH
NPUMEHUMBIE  3aKOHbI

OKpyXaiouwlen cpepwl.
BHEAPATL  cobeTBEeHHEIe CUCTEMB|
BbINONHEHNS 3TUX TpeBosanuil.

OTBETCTBEHHOCTM  Kax
AOMXHbI  cobniopate  mee
M HOPMbl B o0BnacTu ox PaHbI

ynpasnexwua ans

Oxpala Tpypa u Texuuka 6ezonacHoctu:

Tanes
| e€nvironmental laws and regulations. Suppliers are

NocTaswmkam pekoMeHayeTcs |

 €ncouraged to implement their own management

Systems to meet these requirements.

[ocTasumkm 1AL nonxHs obecneunts ceoum COTPyAHMKaM

Desonackoe 1 3a0posoe paBouee MecTo & COOTBETCTBUM CO
BCEMM NPUMEHUMbBIMU 3aKOHAMU U HOPMaMK.

llocTaBumkm  nomkHbl  oBecneuuTs npenocTaBnexune
COOTBETCTBYIOLLEN UHGOPMALMM NO OXPaHEe TPYAa U TEXHUKE
0e30NacHOCT CBOMM COTpyAHMKaM, CyBnocTaBuykam u
NOAPRA4UKAM, @ Talke COOTBETCTBYKLEe obDyueHve o
obopynosanue. [ocTaBuwuku Takke AOMKHLI COBMKAATH
nbdbie pononkuTentcHble TpebosaHus no 6e3onacHoCTH,
OFOBOPEHHbIE B KOHTPAKTHOM AOKYMEHTaUuK.

Kak MUHUMYM, NOCTaBLUMKM AOMKHLI 06ECNeYUTL PaBOTHUKOB
W NOCTEBLUMKOB NUTLEBOW BOAOW, YUCTbIMM TyaneTtamu,
AOCTATOMHOW  BEHTUNAUMEW, aABAPWMHBIMU  BbIXOAAMM,
Haanexallm OCBELLeHWeM U NOCTYNOM K CPEACTBaM NEepBOM

noMoWM WNKU  ApPYr¥MM  CPeACTBaMu AN OKa3aHW|
HEOTNOXHOU NOMOLL.

|
|

Health and Safety:

IAL suppliers shall provide their employees with a safe

and healthy workplace in compliance with all applicable
laws and requlations.

Suppliers shall ensure that appropriate health and
safety information is provided to its employees, sub-
suppliers and contractors and that relevant training and
equipment is provided. Suppliers shall also comply with

any additional safety requirements agreed in the
contract documents.

At a minimum, suppliers shall provide employees and
suppliers with drinking water, clean toilets, adequate
ventilation, emergency exits, proper lighting, and access

to first aid supplies or other provisions for emergency
care.

Ishda vagtida spirtli ichimliklar va giyohvand moddalarni
iste'mol qilishning oldini olish:

- |A spirtli ichimliklar va giyohvand moddalarni iste'mol gilishga
ruxsatl bermaydi. Pudratchilar va ulaming qo'shimcha etkazib
beruvchilari xodimlariga IA ob'ektlarida spirtli ichimliklar yok
giyohvand moddalar ta'sirida ishlashga ruxsat etilmaydi.

 Pudratchilar spirili ichimliklar va giyohvand moddalarni

suiiste'mol qilish bilan bog'liq ehtiyol choralarini ko'rish
bo'yicha siyosat yoki ko'rsatmalarga ega bo'lishi kerak. Agar
milliy (yoki mahalliy) gonunlar tomonidan ruxsat etilgan bo'lsa,

Pudratchilar xedimlari IA muassasalarida ishlayotgan vaqtda

' giyohvandlik va spirlli ichimliklami vagti-vaqti  bilan

~ tekshirishlari mumkin.

. NpodunakTuka ynotpedbneHma ankorona v HapKOTUKOB

Ha paborTe:

A He AonyckaeT ynoTpebnerue ankorons W HaApPKOTWUKOB. |

COTpyAHMKM NOCTABLUMKOB ¥ WX CyDNOCTaBLUMKOB HE
ponyckawtcs Kk pabote Ha obvektax |AL B COCTOSHWH
ankoronM4yeckoro  UNW  HapKOTUYECKOTO  ONbRHEHMS.
[oCTaBLLMKY AOMKHBI UMETL NONUTUKY UNKU PYKOBOACTBO ANS
NPUHATUR  Mep  NPEeLOCTOPOXHOCTH B OTHOLUEHUH
3N0ynoTpedbneHus ankoronem 7 HApKOTUKaMMU.
Nepuoauyeckue TeCTbl Ha HApKOTUKA U ankoronb MOryT
NPOBOAWTLCA C COTPYAHWKaMW NOCTaBLUMKA, KOrAa OHW
pabortaor Ha obvektax |AL, ecnu 310 pa3peleHo

Prevention of alcohol and drug use at work:

1AL is an alcohol-and drug-free workplace. Suppliers’

employees and their sub-suppliers are permitted to work
at |AL sites only if they are sober and drug-free.
Suppliers shall have a policy or guideline to take
precautionary action of alcohol and drug abuse.

' Occasional drug and alcohol tests can be performed on

supplier's employees when they are working at |AL sites
if it is allowed in national (or local) legislation.
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tekshirishlari mumkin. pabotaior Ha obvektax IAL  ecrm 3T0  pa3peuweHo

B HAUNOHANbHbLIM (MM MECTHBIM) 3aKoHOAaTENbCTBOM.

Uzbek: |A ushbuy Pudratt:hilaming xulg-atvor kodeksini amalga oshiradi va vaqti-vaqti bilan taraqqiyot va natijalarni 0'lchaydi va hisobot beradi. Ushbu kodeks har 2 yilda ko'rib chigiladi.
English: IAL will implement this supplier code of conduct and will measure and 'eporl progress and performance on a periodic basis. This code will be reviewed every 2 years.

Russian: IAL 6yaer BHEAPATL 3TOT KOAEKC NOBEAEHNA ANR NOCTABLUMKOB, @ TaloKe OyneTt nepuoaunyeckn namepsTs ¢ Co00LLaTh O Nporpecce 1 NPOU3BOAUTENLHOCTH. JTOT Koaekc ByaeT
NEPECMATPUBATLCR Kaxable 2 ropa.
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