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Lenmsto UIT OO0 «Indorama Agro» (IAL) sBmsercs
MPOM3BOACTBO CEMBbCKOXO3AHCTBEHHBIX KYJIbTYp, TaKHX
KaK SYMEHb, XJOMOK M TIIEHHMIA, HCHOMNb3YA
YCTOHYHBBIE METOJBI BEJECHUA CENBCKOTO XO3SHCTBA,
KOTOPHIE YNYYINAKOT MW3Hb HBIHENIHEr0 M Oymymmx
MOKONEHMA. Mbl  BHeapaeM ycroiumByl0 Ou3Hec-
MOJEIb, yaends 0c000e BHUMAHHE COXPAHEHHIO MOYBbI
¥ 3hOEKTUBHOMY HCIIONB30BaHMI0 BOABL Kommamus
TAKKE TECHO COTPYAHWMACT C MEXQyHAPOAHBIMU
KOHCYJIbTAHTAMH M MHCTHTYTAaMH Ui YKPEIUIEHHA
NIEPEIOBOM NMPAKTHKH B 00JIACTH 3KOJIOTHH, COLMATBHON
3alMTBl M ynpasieHus. Hama  gesTenbHOCTH
OXBAaTBIBAET  OMNPENETICHHE 3EMENBHBIX  YYacCTKOB,
OCBOCHHE 3€MENb, IIOCEB, BHIPAIIMBAHHE, OPOLICHHE,
BHECECHHE ynoOpers, TIECTULMAOB 121)21)1
OvonecTHLMIOB, c6Op M  NOCTABKy  ypowKas
[IpaBurenncTBy Y30ekucraHa Jid AYMEHS ¥ [IUECHHIIBI

H XJIOTIKA JUIA TEKCTHIBHOTO moapasaeneHus Indorama
Kokand Textile (IKT).

HIT OO0 «Indorama Agro» CTpeMHTCs K YCTOHIMBOMY
PasBUTHIO BO BCEH CBOGH JeATenbHOCTH. B
COOTBETCTBMM CO CBOed monMTHkod u Komekcom
TOBEACHHA, IAL CTpeMHUTCA aKTHBHO
B3aWMOJIEICTBOBATh C 3aUHTEPECOBAHHBIMHU CTOPOHAMHU
IUIA TIOCTOSHHOTO YIyYIUEHWS CBOMX JKOHOMMYECKHX,
3KONOTHYECKMX W  COLMAJBHBIX  IOKa3aTelneH.
INocraBumku ycayr ¥ TOBapoB W noapamuuku [AL
HTPAIOT BXHYIO poib B ycwmusax IAL no obecnieueHuio
YCTOMYHBOTO Pa3BUTHA.

FE Indorama Agro LLC (IAL), purpose is to
manufacture agricultural crops such as Barley, Cotton
and Wheat using sustainable agricultural practices that
improves life for present and future generations. We are
adopting sustainable business model with focus on soil
preservation and efficient water use. The Company is
also working closely with international advisors and
institutes to reinforce its best practices for Environment
Social & Governance. Our activities cover the land
identification, land development, seeding, cultivation,
irrigation, Fertilizer, Pesticide and/or Bio pesticide
application, Harvesting and supply of crop to Govt. of
Uzbekistan for Barley & Wheat and Cotton to Indorama
Kokand Textile (IKT) unit.

FE Indorama Agro LLC is committed to sustainability in
all its operations. According to its policies and Code of
Conduct, IAL wants to actively engage with
stakeholders to continuously improve its economic,
environmental, and social performance. [AL service and
goods providers and contractors play an important role
in IAL efforts towards Sustainability.

Kopnexc noBenenus nocraBmmia

Llemsto mactosmero Kozekca 1MOBENCHHS IOCTABIIAKA
ABJAETCA OfPEJENCHHE OCHOBHBIX TpeOOBaHMH K
YCTOHYMBOMY Pa3BUTHIO, TPeXbsABIAEMBIX K
nocramukam IAL. Kopekc noseneHus mnocTaBmuka
OCHOBaH Ha mpuHumnax [nobamsroro norosopa OOH u
COCTOMT M3 YEThIpeX pa3feoB: IPUHLMITEI BEICHUA
OusHeca, mpaBa 4eNOBEKAa, TPYAOBBIC CTAHAAPTHL M
OXpaHa 3710pOBbA ¥ 6€30NaCHOCTB OKPYKAOLIEH CPebI.

Konekc moBeneHns mnocraBIMKa PacmpoOCTPaHAETCS Ha
Bce mpemnpuaTHa IAL BO Bcex 4HacTAX CBeTa M Ha
moGOro MOCTAaBIIMKA, NOCTABIAIOMIErO TOBAPBI, YCIYTH,
paboTel M IpyTHe BHIBI AestenpHocTH mna IAL. Bcee

nocrasmukk  IAL 00f3aHBl BHEAPATH MPHHLIMITEI
Konmekca  moBeneHus MOCTaBIIMKA B cBOEH
EATEIBHOCTH. ITocTaBmuxu TaKKe HECYT

Supplier Code of Conduct

The purpose of this Supplier Code of Conduct is to
define the basic sustainability requirements placed on
IAL suppliers. The Supplier Code of Conduct is based
on the principles of the United Nations Global Compact
and is divided into four sections: business principles,
human rights, labour standards and environment health
and safety.

The Supplier Code of Conduct is applicable to all IAL
operations in every part of the world and to any supplier
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OTBETCTBEHHOCTh 3a OOECIIeYeHHe ¥ MOHMTOPHMHT TOTO,

yToOBl MX CyOnoCTaBIMKM M CyOnOAPAIIHKM
cobmonanu HACTOATIMIH Konekc TOBEACHUA
NOCTaBLUMKA. [Mocrasimmkn  [AL  nokHbI
noaTBepxkaarh  cobmonmenme  mammoro  Kopekca
NOBENEHNA  TMOCTABIMKA  IyTEM  TOCTOSHHOTO

JOKyMCHTHPOBAHHA  COOMIOJCHHA, MNPEAOCTaBICHUA
uapopmaiym [AL no 3ampocy W paspemicHMs Ha
NpOBEACHUE ayauTa Ha oObekTe kommaHuel IAL wm

suppliers and sub-contractors comply with this Supplier
Code of Conduct. IAL suppliers shall confirm
compliance with this Supplier Code of Conduct by
continuously ~ documenting compliance, providing
information to IAL, upon request, and allowing audits at
sitt by IAL or by an accredited auditor company
representing IAL.

AKKPEOUTOBAHHOM ayAUTOPCKOM KOMTIAHHEH,

npeacrasinomei IAL.

NPHHIIUIIBI JEJIOBOU 9THKH BUSINESS PRINCIPLES
IIpaBoBOe COOTBETCTBHE: Legal Compliance:

Mocrasmmkyd AL  pomkusr  cobmonmare  BCe
NpUMEHMMBIE 3aKOHBI M MPaBWIA BO BCEX MECTaX, I
OHM BEIYT CBOK JEATENBHOCTh. [IoMMMO cobmoneHus
BCEX [PMMEHUMBIX TIPABOBBIX M  HOPMATHBHBIX
TpeboBaHmii, nocTaBIMKH IAL JO/DKHEI NEHCTBOBATH B
COOTBETCTBMH C BBICOKMMM CTaHIApPTaMH MENOBOM
ITHKU.

[NTocraBmuyKH 00A3yI0TCA COXpaHATH
KOHQHICHIMANbHYI0  HHQOpMALIO O  JIENOBBIX
napTHepax M KmmeHTax IAL, mpeaocTaBmaTh TOYHYIO U
AKTyaTbHYI0 (JMHAHCOBYIO M JPYTYI0 HH(OpMaimio o
nenoseix onepawax IAL, a Takke 4YeCTHO M 3THYHO
KOHKYPHPOBATh BO BCEX IPYTHMX OTHOIICHHAX.

IAL suppliers shall comply with all the applicable laws
and regulations in all locations where they conduct
business. In addition to complying with all applicable
legal and regulatory requirements, IAL suppliers are
expected to act in accordance with high standards of
business ethics.

Suppliers agree to safeguard the confidential information
concerning IAL business partners and customers, issue
accurate and relevant financial and other information on
TAL business operations and compete fairly and ethically
in all other respects as well.

IpoTuBoAeiicTBHE KOPPYIIMH H BISTOIHAIECTBY:

Ot nocraBmmkoB JAL, Bkmodasd CyONOAPATYMKOB, U

JAPYTHX OpraHM3alMi, NeHCTBYIOMMX OT HMCHH
[OCTABIIMKA,  CHEAyeT  OXHAATh  BHICOMAHIIMX
CTAaHJAapTOB  YECTHOCTM  BO  BCEX  JIGNOBBIX

B3aumoeicTBusaX. Jlo6sie (OpMBI BBIMOTaTeNbCTBA,

B3ATOYHMYECTBA U KOpPYTILIMH, BKJIIOYAs
HENpaBOMEPHBIE MPEI0KEHUA 0 BBITUIATAX
COTPyAHMKaM WM  OpraHM3alMaM,  3ampelICHBL.

IMocTaBmMK MJODKEH pa3paboTarb M IOAACPKHUBATH
NOMWTHKY ¥  TpPOLEAYpHl,  HanpaBlICHHBIC — Ha
NPENOTBPALIEHHe  B3ATOYHHYECTBA M KOPPYTILMH,
MPUMEHMMBIE K MOCTABIMKY H KOMNAHUAM €ro PyIIEL,
a TakKe K €ro MOCTAaBIMKAM M IOAPATYMKaM (ecimH
TAKOBBIE UMEIOTCA).

Anti-corruption and Anti-Bribery:

The highest standards of integrity are to be expected
from TAL suppliers; including its- sub-contractors, and
other entities acting on behalf of the supplier, in all
business inter-actions. Any form of extortion, bribery,
and corruption, including improper offers for payments
to or from employees or organizations, is prohibited.
The supplier shall establish and maintain policies and
procedures designed to prevent bribery and corruption,
applicable to the supplier and its group companies as
well as its suppliers and contractors (if any).

IIpaBa Je/10BeKA:

IMocraBmuku AL mO/DKHBEI MOAACPKWBATE U yBAXKATH
TPOBO3IJIAMIEHHBIE HA MEXIyHAPOJHOM YPOBHE NpaBa
yenoBeka. IloctaBumkd IAL [OMKHBI BBIABIATE H
CMATYaTh BO3JCHCTBME HA NpaBa YENIOBEKAa, KOraa 3TO
HeoOXOIMMO, M TPHHMMATh MEpHI IO HCMPABJICHUIO

CHTYalM B Clly4ae HAPYIIEHWA ITPaB YeNOBeKa.

Human Rights:

IAL suppliers shall support, and respect internationally
proclaimed human rights. IAL suppliers shall identify
and mitigate their human rights impacts whenever it is
needed and provide remedial actions in case of human
rights violations.

TPYJOBBIE CTAH/IAPTBI

Cpo6ona 00beAMHeHA :

Mocrasmuku [AL [OO/DKHBI TNPU3HABaTh H YBXKATh
cBobomy oOObEnMHEHMs PpaOOTHHKOB M HX Mpaso
cBoOOmHO  BHIOMpAaTrb  CBOMX TIpeCTABMTEICH.

IAL suppliers shall=rg
freedom of associgfi
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[ToCTABIIMKH TAKXKE MPH3HAIOT MPaBo PaGOTHMKOB HA
pE/ICHHE KOIUIEKTHBHBIX IEDErOBOPOB.

employees’ right to collective bargaining.

1 pHHYAHTETLHbII TPYA:

MocraBmuku [AL He JOMKHBI  HMCMOJB30BATh
MPMHY IMTENbHBIA TPYA, Pa0OTHMKM AOJDKHBI MMETb
BO3MOXHOCTh CBOOOIHO YBOJHTHCA MOC/IE PasyMHOTO
YBENIOMICHHA, KaK TOro TpeOyer HAUMOHATBHOE
3aKOHONATENLCTBO WM  JO0roBop. PaboTHMKM He
00f3aHbl CHABATH HA XPaHEHWe CBOeMy paboTojaremo
JIEHBTH WX JOKYMEHTBI, YIOCTOBEPSAIOIIME THIHOCTD.

Forced Labour:

IAL suppliers shall not use forced labour employees
shall be free to leave their employment after reasonable
notice as required by national law of contract.
Employees shall not be required to lodge deposits of
money or identity papers with their employer.

3APILIATA H PABOUYEE BPEMA:

Corpyasuku rocTaBumkoB [AL MOHMMAIOT YCIOBHA
npuéma Ha paboTy. 3apriata u yCOBHA JI0JDKHbL OBITH
CTIpaBeIUBBIMHM M Pa3yMHBIMH M COOTBETCTBOBATH, Kak
MHMHHMYM, HALMOHATBHOMY 3aKOHONATENBCTBY —HITH
OTPAC/EBBIM CTAHAAPTaM, B 3aBHCHMOCTH OT TOrO, HTO
ppime. Pafouee BpeMs JIOJDKHO COOTBETCTBOBATH
HALMOHATGHOMY ~ 3AKOHOJATENbCTBY.  PaGOTHHKH
JOJDKHBI MMETh KaK MMHHMYM OJIMH BBIXOJHOW JCHb B
CEMMIHEBHYIO HEJIEIIO.

Wages and Working Hours:

The employees of IAL suppliers understand thei.r
employment conditions. Salary and terms shall be fair
and reasonable and comply at a minimum with national
laws or industry standards, whichever are higher.
Working hours shall comply with national laws.
Employees should have at least one day off per seven-
day week.

JleTcKHii TPYR H HeCOBEPIIEHHOIETHHE PAGOTHHKH:

MMocraBmmku IAL HH NpH KaKHX YCIOBHAX HE JOJDKHBI
npUHMMaTh Ha PaboTy HeTeH, KOTOphle HE NOCTHIIH
MMHMMATEHOTO BO3PacTa, YCTAHOBJICHHOr0 3akKOHOM LA
npuemMa Ha paborty. MHUHUMATLHBIM BO3pacT - 3TO
BO3pPACT  OKOHYaHHsA 00g3aTeNpbHOr0  INKOJBHOTO
06pa3soBaHMa WIM HE MIaIIe 15 ner (wm 14 ner, ecnu
3TO MO3BONAET 3AKOHONATENECTBO CTPAHBI).

Jleth CTapIme MMHMMANBHOrO BO3PACTA HE JIOIDKHBI
HAHMMATHCA HA JEOOYIO OMacHyio paboty wm paboty,
KOTOpad He COOTBETCTBYET JIMYHOCTHOMY Pa3BHTHIO
peberka. Ecnu MOCTAaBIMKH NMPHHUMAIOT HA pabory
MOJIOIBIX JEOIEH, CTapiie MUHMMAIBHOTO BO3pacTa, HO
Monoxke 18 neT, MOCTaBIMKH HE JOJDKHBI CTAaBHTH MO
Yrpo3y MX 30pOBbE, 6€30MaCHOCTb ¥ HPABCTBEHHOCT.

Child labour and Young Workers:

IAL suppliers shall not, under any condition, employ
children who are below the minimum legal age for
employment. Minimum age is the age of completion of
compulsory schooling, or not less than 15 years (or 14
years where the law of the country permits).

Children over minimum age shall not be employed for
any hazardous work or work that is inconsistent with the
child’s personal development. If suppliers are
employing young people, above the minimum age but
under 18 years, suppliers shall not jeopardize their
health, safety or moral.

OTcyTcTBHE JNCKPHMHAHAIMH:

MMocrapmuky IAL [O/DKHBI OTHOCHTBCA K CBOHM
COTpYyAHMKAM C YBaXCHMEM H JIOCTOMHCTBOM.
3anpemensbl Bce BUIbI JUCKPHMHUHALIAH, OCHOBAHHBIC Ha
MpeB3ATOCTH MM npeayOexIeHUH, TaKWE Kak
JMCKPUMHUHALMA TI0 TIPU3HAKY PACHI, LBETY KOXH, noiny,
CEKCyaIbHOH OpHEHTALMH, CeMEHHOMY TOJIOKEHHIO,
GEpEMEHHOCTH, POAMTENBCKOMY CTaTyCy, PeMUrii U T.1.
Vrpo3sl HACHIHA, TENECHBIE HAKA3aHWA, ¢usHueckue
WM CIIOBECHBIE OCKOPONEHHA MM APYTHE HE3aKOHHBIC
TIPUTECHEHHUS CTPOTO 3AITPEIIEHL.

Non-discrimination:

IAL suppliers shall treat their employees with respect
and dignity. All kinds of discrimination based on
partiality or prejudice is prohibited such as
discrimination based on race, colour, gender, sexual
orientation, marital status, pregnancy, parental status,
religion, etc. Threats of violence, corporal punishment,
physical or verbal abuse or other unlawful harassment
are strictly prohibited.

Oxpy=alomas cpena: Environment:
TlocTaBmmKH IAL JOJDKHBI nomnepxusats | JAL suppliers shall sug approach to
MPENOCTOPOXKHBIH MOAXOA K PEMICHHIO 3KOJOTHYECKHMX environmental challe 75 itiatives to
nipobneM H npeAnpHHUMATh MHMIMATHBBI, | promote greater enyd At a
HANDABJICHHEIE HA  TOBBILUCHWE  OKOJOTHYECKOH | minimum, suppliers|| 33 applicable
OTBETCTBEHHOCTH. Kak MuMHMMyM, TOCTaBIIMKH environmental laws \amd ¥ pliers are
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JOJDKHBI COOMIONATL BCE MPUMEHUMBIE 3aKOHBI M HOPMBI
B 0071aCTH OXPaHbl OKPYKaromei cpensl. [TocraBmukam
PCKOMEHIYETCA  BHEPATb  COOCTBEHHBIE CHCTEMBI
VTPABJICHHA U1 BBIMOJIHEHHSA 3THX TpeOOBAHMIA.

encouraged to implement their own management
systems to meet these requirements.

Oxpana 310poBbs 1 06ecneuenue Ge30nacHOCTH:

[Mocrasmmkn [AL pomksel  obecrieydTh CBOMM
coTpyaHMKkaM 6e3omacHoe U 310poBoe pabouee MECTO B

COOTBETCTBUM CO BCEMM MPHUMEHMMBIMU 3aKOHAMH M
HOPMaMH.

TlocTaBumu mOWKHBI 06ECTIEYHTh MPENOCTABIEHHE
COOTBETCTBYIOIEH MHPOPMALMK MO OXpaHe Tpyda H
TEXHMKE  0E30MacHOCTH  CBOMM  COTPYIHHMKaM,
CyOmOCTaBIMKAM ¥ MOAPSTUMKAM, a4  TakKe
COOTBETCTBYIOmEE  OOyueHWe H  00OpyHOBaHME.
[locraBmmkm Tamwke HOWKHBL cobmonats mobbe
DOTIONHUTENbHBIE  TPEOOBAaHMA NO  OE30MaCHOCTH,
OTOBOPEHHBIE B KOHTPAKTHOM NOKYMEHTALMH.

Kak MuMHMMyM, nOCTaBIMKM JOJDKHBI OOECTIEYHMTH
PabOTHUKOB ¥ MOCTABIIHMKOB ITMTHEBOM BOJOH, YHCTHIMU
TyaJleTaMH, OOCTATOYHOW BEHTWIALMEW, aBapHIHBIMM
BBIXOJIaMH, HAJICKANIHM OCBEIICHHEM M JOCTYNIOM K
CPEACTBaM NEPBOM MOMOIM WIM JPYTHMH CPEACTBAMM
U OKA3aHUA HEOTJIOKHOM ITOMOIIIH.

Health and Safety:

IAL suppliers shall provide their employees with a safe
and healthy workplace in compliance with all applicable
laws and regulations.

Suppliers shall ensure that appropriate health and safety
information is provided to its employees, sub-suppliers
and contractors and that relevant training and equipment
is provided. Suppliers shall also comply with any
additional safety requirements agreed in the contract
documents.

At a minimum, suppliers shall provide employees and
suppliers with drinking water, clean toilets, adequate
ventilation, emergency exits, proper lighting, and access
to first aid supplies or other provisions for emergency
care.

IIpopnnaktuka  ynorpeGiaeHuss  ajakorojis H
HAPKOTHKOB Ha pabore:

IAL He pomyckaer ymoTpeOneHMe anKorois M
HapkoTHKOB. COTPYIHMKH MOCTaBIIMKOB M  HX
CyOMOCTaBIMKOB HE JOMyCKaloTcA Kk pabore Ha
obvekrax IAL B COCTOAHHM QIKOTOJHMYECKOrO WIIH
HAPKOTHYECKOTO OMbAHEHHA. IIOCTABIMKH IOJDKHBI
MMETh TOJIMTHKY WIM PYKOBOACTBO Ul NPUHATHA Mep
NPENOCTOPOKHOCTH B OTHONIEHWH 3/I0YTIOTPEONEHHsA
QJIKOroJieM M HapkoTHKamH. IlepHoauueckue TeCTl Ha
HADKOTHKH M  &IKOTONb MOTYyT MPOBOJMTBCA €
COTPYHMKAMHM MOCTABINMKA, KOTAA OHM paboTaroT Ha
obovektax IAL, ecnu 3TO pa3spemieHO HAIMOHAIBHBIM
(WM MECTHBIM) 3aKOHOAATENIbCTBOM.

Prevention of alcohol and drug use at work:

IAL is an alcohol-and drug-free workplace. Suppliers’
employees and their sub-suppliers are permitted to work
at IAL sites only if they are sober and drug-free.
Suppliers shall have a policy or guideline to take
precautionary action of alcohol and drug abuse.
Occasional drug, alcohol tests can be performed on
supplier’s employees when they are working at IAL sites
if it is allowed in national (or local) legislation.

IAL will implement this supplier code of conduct and will measure and report progress and performance on a periodic

basis. This code will be reviewed every 2 years.
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