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SUPPLIER CODE OF CONDUCT 

Russian 
Uem,10 HTI 000 «Indorama Agro» (lAL) llBJIJleTCll 
npOH3BO,!lCTBO cem,cKOX03JlHCTBeHIIl>IX K)'J1I>1)1), TaKHX 
KaK ll'IMeHb, XJIOITOK H IIIlleHHl.la. HCITOJJb3Y.II 
ycTOH'fHBbie ,MeTO,!lbl Be,!leHH.11 ceJlI>CKOro X03llHCTBa, 
KOTOpbie YJJy'IIllalOT )KH3}{b HblliellIHero 0 6y.eymHX 
ITOKOJJemrn:. Mb1 BHe.llJ).lleM yCTOH'fHBYIO 6muec-
MO,!leJII,, y,!leJJ.11.11 oco6oe BHHMaHHe coxpaHeIDnO noqsbl 
H 34><l>eKTHBHOMY HCITOJ1I,30BaHHIO BO,!lbl. KoMITaHHll 
1:a10Ke TeCHO coi:py ,!lHW{ael' C MelK,zyttapO,!IHb!MJ.{. 
Koucym,TaHTaMH H HHCTHTyTaMH ,!lJIJI YKPenJJeHH.11 
nepe,!lOBOH npaKTHKH B o6JJaCTH 3KOJJOfHH, COQHam.HOH 

H ynpaBJJeHH.11. Hama ,!le.llTeJlI>HOCTb 
OXBaTbIBaeT onpe,!leJJeHHe 3eMeJJbHbIX yqaCTKOB, 
ocsoeHHe 3eMeJJb, noces, Bbip~aHHe, oporneHHe, 
sueceHHe y,!lo6peHHH, rrecnrrnmoir ro'HJJH 
60onec~OB, c6op H ITOCTaBK)' ypO)l(all 
IlpasKrem,CTsy Y36eKHcTaHa ,!lJIJI ll'!MeH.11 H IIII1eHHUb1 
H XJIOIIKa ,!lJIJI TeKCTHm,uoro no.upa3,!leJJeHHH Indorama 
Kokand Textile (IKT). 

l1II 000 «Indorama Agro» CTpeMHTCK K yCTOmHBOMY 
pa3BKfHIO BO BCeH CBOeH ,!lellTeJlI>HOCTH. B 
COOTBeTCTBHH co CBOeH ITOJIHTHKOH H Ko,!leKCOM 
nose,!leHH.11, IAL CTPeMKrCK llKTHBHO 
B3aHMO,!leHCTBOBaTb C 3aHHTepecoBaHHblMH CTOpOHaMH 
,!lJIJI ITOCTO.IIHHOfO Y.JIY'lllleHH.11 CBOHX 3KOHOMffqeCKHX, 
3KOJJOfffqCCKHX H COQHaJil,HblX ITOK83aTeJJeH. 
TioCTaBIUHKH yceyr H TOBapos H no.up~HKH IAL 
Hrpa!OT B~IO poJJb B ycHJIH.IIX IAL no o6ecneqeHHIO 

CTOmHBOfO a3BHTHll. 
Ko,11;eKc noee,11;eHHs nocraeJIUll(a 
Uem.ro RaCTOllli'.{ero Ko.z{eKCa rroBe,l(elJIDf rroc'l'aBtl.(IOOl 
llBJI.lleTC.11 onpe,!IeJJeHHe OCHOBHbiX TPe60BafilfH K 
yCTomHBOMY pa3BHTIDO, npe,!l'bKBJI.lleMbIX K 
nocTaBmHKaM JAL. Ko.ueKC ITOBe,!leHH.11 ITOCTaBIT{HKa 
ocHOBfill Ha npHHUHITaX fJJo6am.uoro ,!lOrosopa OOH n 
COCTOKf H3 qeTb1pex pa3,!1eJJOB: npHHUHITbl Be,!leHH.11 
6mueca, npaBa qeJJoBeKa, TPY.llOBbie CTaH,!la})TbI H 

oxpaua 3,!IOpOBb.11 H 6eJonacHOCTb OKp~a!Oil.leH cpe,!lbI. 

Ko,neKc ITOBe,!leHHll ITOCTaBIT{HKa pacnpOCTPaH.lle'J'.Cll ml 
Bee npe,!InpHKTH.11 IAL BO Bcex qaCT.IIX cse-ra H ml 
mo6oro nOCTaBJUHKa. nocTaBJIJ110mero TOBapbI, yceyrH, 
pa6om H .upyrne BH,!lbI ,!leKTeJJbHOCTH ,!lJIJI IAL. Bee 
ITOCTaBmHKH IAL 00.113aHbl BHe.ll}).IITb npHHUHITbl 
Ko,!leKca noBe,!leHH.11 ITOCTaBmHKa B cBoeif 
,ne.11rem,uoCTH. TiocTaBIIJ,HKH Tlll()l(e Hee T 

En lish 
FE Indorama Agro LLC (lAL ), purpose is to 
manufacture agricultural crops such as Barley, Cotton 
and Wheat using sustainable agricultural practices that 
improves life for present and future generations. We are 
adopting sustainable business model with focus on soil 
preservation and efficient water use. The Company is 
also working closely with international advisors and 
institutes to reinforce its best practices for Environment 
Social & Governance. Our activities cover the land 
identification, land development, seeding, cultivation, 
irrigation, Fertilizer, Pesticide and/or Bio pesticide 
application, Harvesting and supply of crop to Govt. of 
Uzbekistan for Barley & Wheat and Cotton to Indorama 
Kokand Textile (IKT) unit. 

FE lndorama Agro LLC is committed to sustainability in 
all its operations. According to its policies and Code of 
Conduct, IAL wants to actively engage with 
stakeholders to continuously improve its economic, 
environmental, and social performance. IAL service and 
goods providers and contractors play an important role 
in IAL efforts towards Sustainability. 

Supplier Code of Conduct 

The purpose of this Supplier Code of Conduct is to 
define the basic sustainability requirements placed on 
IAL suppliers. The Supplier Code of Conduct is based 
on the principles of the United Nations Global Compact 
and is divided into four sections: business principles, 
human rights, labour standards and environment health 
and safety. 

The Supplier Code of Conduct is applicable to all IAL 
operations in ev ~:;:=:=::::::::,...._ d to any supplier 
that delivers g .. '-'~<T--:.. ._,..:.,_ , ,.,_ other business 
activities to ,F/IQ.,~>''" are obligated to 
implement plier Code of 
Co tiers are also 

res ~~~~===,~••."'_ that their sub-



/i oTBeTCTBCHHOCTb 3a o6ecne'leHHe H MomrropHHr roro, 
'IT06bl HX cy6nocra1monra H cy6nOAJ)H,l{'IHKH 
co6mo.n.wrn HaCTOllIU;HH Ko.n.eKc noBe.n.eHHX 
nOCTaBUJ,HKa. IlocraBIJU{KR IAL · .n,o.IDKH61 
no,nTBep)lC,11,aTb co6mo,D;eHHe .n.aHHoro Ko.n.eKca 
noBe.n.eHIDI IlOC'raBII(HKa nyTeM nOCTOJIHHOfO 
;xoicyMeIUHpOBaHIDI co6mo;xeHID1, npeAOCTaBJieHIDI 
HH4JopMaJ.J,HH lAL no 3anpocy H p33pememm aa 
npoBeAeHHe ay)llml Ha OO'beKTe KOMOaHHeii: IAL HJIH 

aKKpeAHTOBaHHOH ayAHTOpCKOH KOMOaHHeH, 
eACTliBIDIIOm;eii: IAL. 

IlPH I EJIOBOH 3THKH 
Ilpasoeoe cooTBeTCTBue: 

IlOCTaBII(HKH lAL .A0IDKHbl co6mo,Aa1'1, BCe 

npHMeHHMhle 3aKOHbl H npaB.HJia BO Bcex MecTaX, r,ne 
OHH Be,AyT CBOIO ,llellTeJibHOCTb. IlOMHMO co6mo,AeHIDI 
Bcex npHMeHHMLIX npaBOBblX H HopMaTHBI:11,IX 
TJ)e6oBaHHH, nOCTaBII(HKH IAL ,AOJDKHbl ,AeHCTBOBaTb B 
COOTBeTCTBHH C BblCOKHMH CT8H,MJ)TaMH ,AeJIOBOH 
3THKH. 

suppliers and sub-contractors comply with this SuppUer 
Code of Conduct. IAL suppUers shall confirm 
compliance with this Supplier Code of Conduct by 
continuously documenting compliance, providing 
information to IAL, upon request, and allowing audits at 
site by IAL or by an accredited auditor company 
representing IAL. 

BUSINESS PRINCIPLES 
Legal Compliance: 

IAL suppliers shall comply with all the applicable laws 
and regulations in all locations where they conduct 
business. In addition to complying with all applicable 
legal and regulatory requirements, IAL suppliers are 
expected to act in accordance with high standards of 
business ethics. 

Suppliers agree to safeguard the confidential information 
IlOCTaBII(HKH o6.sl3yJOTC11 coxpaffj(Tb concerning IAL business partners and customers, issue 
KOH!l>H.AeHUHaJlbHyJO HH.4JopM~ o ,nerrOBblX accurate and relevant financial and other infonnation on 
naprnepax H KJ1HeHTax IAL, npe.AOCTaBJDITb TO'ffiYIO H JAL business operations and compete fairly and ethically 
3.K'l)'aJlbHyJO 4JHHattco:syio H AJ)yryJO HH4JopM~ o in all other respects as well. 
,lleJIOBbIX onepau:HllX IAL, a T8.IOKe qecrno H 3TH'IHO 
KO OBaTb BO Bcex HX ornomeffHj(X, 
llporRB0,11.eiiCT.Bee Koppynnuu u B39'.l'O'IHll'ltCTBY: Anti-corruption and Anti-Bribery: 

OT noCT3Bm;HKOB IAL, BKJIIO'l8jl cy6noAJ)AA'lffKOB, H The highest standards of integrity are to be expected 
.Lq>yrHX 0pnum3a~ ,lleHCTBYJOlll;HX OT HMeHH from IAL suppliers; including its sub-contractors; and 
nocraBm;HKa, cJJe.ll)'eT o)K}f)laTb Bb1coqamnHX other entities acting on behalf of the supplier, in all 
CTaH.AapTOB 'leCTHOCTH BO scex ,nerroBbIX business inter-actions. Any fonn of extortion, bribery, 
B3aHMO)leHCTBHHX. Jho61,1e 4>opm1 BbIMorareJJbCTBa, and corruption, including improper offers for payments 
B3UO'IHH'leCTBa H Kopp)'IIl.(HH, BKJIIOqrui to or from employees or organizations, is prohibited. 
ttenpasoMepHb1e npewro)KeHIDI o BblTIJlaTax The supplier shall establish and maintain policies and 
COTJ)y,llHHK8M HJIH opraHH31lUIDIM, 3anpe111eHb1. procedures designed to prevent bribery and corruption, 
IloCTaBm;HK ,noJl)KeH p33pa6oraTh H no,n,Aep)KHBaTb applicable to the supplier and its group companies as 
OOJIHTHKY H npoueAYP1>1, aanpasJieHHb1e Ha well as its suppliers and contractors (if any). 
npe.AOTBpaw.eHHe B3.SITO'IHH'leCTBa H KOppyIII.(Hli, 
npHMeHHMble K noCTaBm;HKy H KOMfiaHffj(M ero rpyDilbl, 
a T8.IOKe K ero nOCTaBIIl;HKaM H nOAJ)AA'{Hl<aM ( ecJJH 
TaKOBble HMelOTC.ll . 
Ilpasa "leJIOBeKa: Human Rights: 

IloCTaBmHKH IAL ,noJl)KI:11,1 no,n,Aep:iKHBaTI> H ysIDKaTb IAL suppliers shall support, and respect internationally 
npoBo3rrrameHHb1e Ha Me)K.ll)'Hapo,nHOM ypoBHe npasa proclaimed human rights. IAL suppliers shall identify 
qerroseKa. IlocTasm;HKK IAL ,no.JDKHl>J Bhlll:BIDITb- H and mitigat-e their human rights- impacts, whenever it is-
cMn'laTb B03,neii:CTBHe Ha npasa qeJJoseKa, KOr,Aa 3TO needed and provide remedial actions in case of human 
tteo6xo,nHMo, H npHHHMaTb MepbI no HcnpasJJeHHJO rights violations. 

as qerroseKa. 

Ceooo~a 06&e,11.HHeeeii: 

nocTaBIIJHKH IAL ,llOJDKHbl npmHaBaTb H ysIDKaTb 
CBOOO.ll)' ofu.e,llHHeHIDI pa6oTHHKOB H HX npaso 
CB060,llHO BhI6 an, CBOHX n e,D,CTaBHTeJieH. 

LABOUR STAND 
Freedom of Asso 

IAL suppliers 
freed 
their r e 



/_--===-====----=----=----.--------nocT1U11UHKH Tal<)l(e t1pH3HatOT npaso pa6oTHRKOB Ha employees' right to collective bargaining. 
8e,n.ettHe KOJUleKTI{BKhIX ne erouo ou. 
Op1f11YJlHTe.T1bHblii TPY.ll: Forced Labour: 

TioCTaBIII.HKH IAL He ,noJDKHb1 HCnoJib30BaTh 
npHffY,llHTeJU,Hl>lH TPY.ll, pa60THHKH .UOJDKHbl KMCTb 
B03MOlKHOCTb CBo6o.llHO yuo.mm,c11 nocJie pa3yMHOf0 
yue.noMJielDIJI, KaK Toro TPe6ye-r H11UHOH8JlbHOe 
3aKOHo.narem,cTBo HJIH .norouop. Pa6oTHHKH He 
ofomuu,1 c.naBaTb na xpaHeHHe ceoeMY pa6oTO.naremo 
.nem.rn HJlH .no MeHll,I, .nocroee lllOIUHe JIH'IHOCTb. 
3APilJIA TA D. P AliOIJEE BPEMfl: 

CoTPy,nHHKH nocTaBIIlHKOB IAL noHHMlllOT yCJioBHll 
npHeMa Ha pa6ory. 3apnnaTa" ycJIOBHll ,nOJDKHl>I 6bITI, 
cnpaBeAJIHllblMH H pa3yMKbIMH H COOTBe'I'CTBOBaTb, KaK 
MHHHMYM, HllUHOHaJibHOMY 3aKOHo,narem,cTBy HJIH 
QTPacJieBblM CTllH,ll.apTilM, B 3aIIHCHMOCTH OT roro, 'I.TO 
Bblllle. Pa6oqee BpeMll ,UOJDIO:IO COOTBeTCTBOBaTb 
HamtoH8JlbHOMY 3aKOHo.nareJibcTBy. Pa60THHKH 
)I.OJDKHI,I HMeTb KaK MHH1fMYM O,llHH BbIXO,llHOH )I.CHI, B 
ceMH.!lHeB He,nemo. 
,ll.e-rcKHH TPY.ll u uecosepmenuomrruue pa60THHKH: 

TioCTaBIUHKH IAL HH npu KaKHX yCJIOBIDJX He .noJDKHl>I 
npHHHMaTb Ha pa6ory )leTeH, KOTO_P-hle He ,UOCTHfJIH 
MHHHMaJibHOfO B03PaC'Til, yCTaHOBJieHHOfO 38KOHOM ,llJill 

npHeMa Ha pa6ory. MHHHM8JlbHLIH uo3pacT - :no 
B03paCT OKOH'laHHJl o6JOaTeJibHOf0 IIIKOJlbHOfO 
o6pa30BaHIDJ HJIH He MJia;nne 15 JieT (KJIH 14 JieT, eCJIH 
3TO 003BOJilleT 3aKOHO,UaTeJlbCTB0 CTpaHI>I). 

)lem CTapme MHHHM8JlbHOfO B03paCTa He )10.JDKHI,I 
HaHHMaTuc.11 na mo6yro onacnyro pa6ory HIDf pa6ory, 
KOTOp8.11 He COOTBeTCTBYeT JIH'I.HOCTHOMY pa3BHTIOO 
pe6emra. EcJIH nOCTaBIUHKH npHHHMlllOT Ha pa6ory 
MOJIO,llbIX mo.nen, cnpme MHHHMaJibHOfO B03PaCTil, HO 
MOJIOJKe 18 JleT, nOCTaBIL(HKH He )I.OJilKHbl CTaBHTI> TIO,!l 

0 HX 3,!lO OBbe, 6e30TiaCHOCTb H aBCTBeHHOCTb. 
OrcyrcTBHe ,!lHCKpHMHBaJOIH: 

TioCTaBIII,HKH IAL ,no.JDKHI,I OTHOCHTl>C.11 K CBOHM 
COTPY.llHHKaM C yuaJKeHHeM H ,UOCTOHHCTBOM. 
3anpem,eHhl Bee BH,nhl ,nHCKpHMHHamtff, OCHOBaHHLie Ha 
npe,ne3.IITOCTH HID{ npe.ny6elK,!leHHH, TaKHe KaK 
,nucKpHMHH81lHll no npH3ff8KY pachl, ll,Be1)' KOJKH, nony, 
ceKcyaJlbHOK opHeHTamtH, ceMeHHOMY noJioJKeHl1lO, 
6epeMeHHOCTH, po,nHTCJibCKOMY CTarycy, peJIHrHH HT.A. 
Yrpo3hl HaCHJIH.11, TeJiecHble HaKa3aHIDJ, <pmH'leCKHe 
HJIH CJIOBCCHbie OCKOp6JieHH.II HJIH )lpyrHe He3aKOHHbie 

em.eHL1. 

JAL suppliers shall not use forced labour employees 
shall be free to leave their employment after reasonable 
notice as required by national law or contract. 
Employees shall not be required to lodge deposits of 
money or identity papers with their employer. 

Wages and Working Hours: 

The employees of IAL suppliers understand their 
employment conditions, Salary and terms shall be fair 
and reasonable and comply at a minimum with national 
laws or industry standards, whichever are higher. 
Working hours shall comply with national laws. 
Employees should have at least one day off per seven-
day week. 

Child labour and Young Workers: 

IAL suppliers shall not, under any condition, employ 
children who are below the minimum legal age for 
employment. Minimum age is the age of completion of 
compulsory schooling, or not less than 15 years ( or 14 
years where the Jaw of the country permits). 

Children over minimum age shall not be employed for 
any hazardous work or work that is-inconsistent with the 
child's personal development. If suppliers are 
employing young people, above the minimum age but 
under 18 years, suppliers shall not jeopardize their 
health, safety or moral. 

Non-discrimination: 

IAL suppliers shall treat their employees with respect 
and dignity. All kinds of discrimination based on 
partiality or prejudice is prohibited such as 
discrimination based on race, colour, gender, sexual 
orientation, marital status, pregnancy, parental status, 
religion, etc. Threats of violence, corporal punishment, 
physical or verbal abuse or other unlawful harassment 
are strictly prohibited. 

Environment: 

IloCTaBm.HKH IAL ,nOJDKHbI noMepJKHBaTb IAL suppliers shall su ---="""'--'...,. roach to 
npe.noCTopo:lKHbIK noro-o.n K pemeHIDO 3KOJIOrH'!eCKHX environmental chal atives to 
npo6JieM u npe.nnpHHHMaTh HHHmtaTHBhl, promote greater e At a 
nanpaBJieHHL1e ua nouhlmeHHe 3KOJIOrH'leCKOH minimum, supplier wt1av~'Vn pplicable 
OTBeTCTBeHHOCTH. KaK , nocTaulll,HIO{ environmental law tiers are 



JIOJDKHbl co6JUOJtaT& see npHMeHHM&le 3aKOHbl H HOpMbl 
s o6naCTH oxpam,1 OKpylKaiomeH cpem1. ITocrasmHKaM 
peKOMeH,ll)'eTCll BHeJIPl!Tb co6CTBeHHb1e CHCTeldbI 

aBJieHRJI .lIJIJI BblTIOJIHeIDIJI 3THX TPe6oBamrn. 
Oxpana lJl0p0BbH H ofiecne11enue lie1onacHoCTn: 

IToc-rasuoum IAL JIOJl)l(HbI o6ecne'fllT& csoHM 
COTPYAHHKaM 6e3onacttoe H JJJ.oposoe pa6o'lee MecTO B 
COOTBeTCTBHH co BCeMH npHMeHHMJ,IMH 3aKOHaMH H 
HOpMaMH. 

ITOCTaBillHKH AOIDKH&1 o6ecne'!HT& npe.LIOCTaBJieHHe 
COOTBeTCTsyiomeH HH<popMfilOIH no oxpane TPY.Lla H 
TeXHHKe 6e3onaCHOCTH CBOHM COTPYJIHHKaM, 
cy6noCTaBmHK3M H nOJIPllJl'IHKaM, a Ta10Ke 
cooTBeTCTByiomee o6yqeHHe H o6opy.a.osaHHe. 
ITocrasil.{HKH TalOKe .LIOJl)l(Hb! co6mo,L1aTh mo6&1e 
.L(OnOJIHHTeJlbHbie TPe60BaHHll no 6e:30nacHOCTH, 
orosopeHHbre B KOHTPaKTHOH .LIOKYMeHTIU.\HH. 

KaK MHJIHMYM, nOCTaBmHKH )l.OJl)l(Hb! o6ecne'IHTb 
pa60THHKOB H IIOCTaBmHKOB IIHTheBOH 80.L(OH, 'IHCThlMH 
ryamrraMll, . .L(OCTaTO'IHOH BeHTHJlllUHeH, asapHHHbrMH 
BbIXO.L(aMH, H3)l.JlelKamHM ocsemeHHeM H AOCTyIIOM K 
cpe,LICTBaM nepBOH IIOMOmH HJIH JIPyrHMH cpe.a.CTBaMH 
.LIJlll OK83aHHll HeoTJIOlKHOH IIOMOlllH. 

encouraged to implement their own management 
systems to meet these requirements. 

Health and Safety: 

IAL suppliers shall provide their employees with a safe 
and healthy workplace in compliance with alJ applicable 
laws and regulations. 

Suppliers shall ensure that appropriate health and safety 
infonnation is p~ovided to its employees, sub-suppliers 
and contractors and that relevant training and equipment 
is provided. Suppliers shall also comply with any 
additional safety requirements agreed in the .contract 
documents. 

At a minimum, suppliers shall provide employees and 
suppliers with drinking water, clean toilets, adequate 
ventilation, emergency exits, proper lighting, and access 
to first aid supplies or other provisions for emergency 
care. 

IlpocliHJiaKTHKa ynoTpe6neHIDI aJIKorOJIH n Prevention of alcohol and drug use at work: 
napKOTHKOB na pa6on: 

IAL is an alcohol-and drug-free workplace. Suppliers' 
IAL ne .LIOrrycKae-r yrroTPe6JieHHe aJIKOroJlll H employees and their sub-suppliers are permitted to work 
ttapKOTHKOB. COTPY,11,HHKH rroCTaBmHKOB H HX at JAL sites only if they are sober and drug-free. 
cy6rrocrasmHKOB tte ,L1orrycKaK>TCJ1 K pa6oTe Ha Suppliers shall have a policy or guideline to take 
ofu.eKTaX JAL s coCTol!HHH aJIKoroJIH'lecKoro HJIH precautionary action of alcohol and drug abuse. 
ttapKOTH'!ecKoro Orr&llHeHHll. IToCTaBlllHKH .LIOJDKHbI Occasional drug, alcohol tests can be performed on 
HMeT& IIOJil!TffKY HJIH PYKOBO.LICTBO .LIJlll npHHllTHJI Mep supplier's employees when they are working at JAL sites 
npe.L10CTopo1KHoCTH s ornomeHHH 3JIOyIIOTPe6JieHHll if it is alJowed in national ( or local) legislation. 
aJIKOrOJieM H ttapKOTHKaMH. ITepHO)l.H'lecKHe TeCThI Ha 
HapKOTHKH H aJIKOrQJII> MOryT npOBO.L(HTbCll C 
COTPYJIHHKaMH IIOCTaBII(HKa, KOr.L(a OHH pa6oTaJOT tta 
ofu.eKTax IAL, ecJIH no p83pemetto Hll!OIOHaJII>HbIM 
( HJIH MecTHbIM) 3aKOHO.L(aTeJII>CTBOM. 

JAL will implement this supplier code of conduct and will measure and report progress and perfonnance on a periodic 
basis. This code will be reviewed every 2 years. 

Prepared by: Position: - Senior Manager ESG 

Checked by: Position: - CFO 

Approved by: Position: - General Director 
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